
This summer, in Hobby Lobby Stores, Inc. v. Sebelius, the Supreme Court will decide 
whether the owners of a for-profit, secular corporation can impose their religious 
beliefs on their employees. 

A poorly decided Hobby Lobby ruling could serve as a slippery slope, shifting our con-
stitutional protections for genuine religious beliefs into loopholes that can be used 
to discriminate, dictate women’s health choices, and avoid federal protections, which 
would promote unfair advantages for corporations that claim religious beliefs. 
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Religious liberty is a fundamental right and one that everyone must honor. That includes the freedom  
from having the theological doctrines of our bosses or business owners in our communities forced upon us.
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